CONTINUATION COVERAGE

*** VERY IMPORTANT NOTICE ***

A federal law (Public Law 99-272, Title X, commonly known as COBRA Consolidated Omnibus Budget Reconciliation Act) requires that most employers sponsoring group health plans offer employees and their families the opportunity for a temporary extension of health coverage (called continuation coverage) at group rates in certain instances where coverage under the plan would otherwise end (Qualifying Events).  This notice is intended to inform you, in a summary fashion, of your rights and obligations under the continuation coverage provisions of the law.  Both you and your spouse should take the time to read this notice carefully.

WHO IS COVERED

Employees.  If you are an employee of Bates College covered by the Bates College Group Health Plan or participating in the Bates College Medical Reimbursement Account, you have the right to choose this continuation coverage if you lose your group health coverage or right to participate in the Medical Spending Account because of a reduction in your hours of employment or the termination of your employment (for reasons other than gross misconduct on your part).

Spouses of Employees.  If you are the spouse of an employee covered by the Bates College Group Health Plan, you are a Qualified Beneficiary and have the right to choose continuation coverage for yourself if you lose group health coverage under the Bates College Group Health Plan for any of the following five reasons:

1.  the death of your spouse;

2.  the termination of your spouse=s employment (for reasons other than gross                           misconduct) or reduction in your spouse=s hours of employment;

3.  divorce or legal separation from your spouse;

4.  your spouse becoming entitled (that is, covered) under Medicare; or

5.  The commencement of certain bankruptcy proceedings, if your spouse is retired.

Dependent children.  A dependent child of an employee covered by the Bates College Group Health Plan also is a Qualified Beneficiary and has the right to continuation coverage if group health coverage under the Bates College Group Health Plan is lost for any of the following six reasons:

1.  the death of a parent;

2.  the termination of a parent=s employment (for reasons other than gross misconduct) or

     reduction in a parent=s hours of employment with Bates College;

3.  parents= divorce or legal separation;

4.  a parent becoming entitled (that is, covered) under Medicare;

5.  the dependent child ceasing to be a “dependent child” under the Bates College Group         Health  Plan; or

6.  A proceeding in a bankruptcy reorganization case, if the parent is retired.

A child born to, or placed for adoption with the covered employee during a period of continuation coverage also is a Qualified Beneficiary.

YOUR DUTIES UNDER THE LAW
Under the law, the employee or a family member has the responsibility to inform the Bates College Human Resources Department of a divorce, a legal separation, or a child losing dependent status under the Bates College Group Health Plan, within 60 days of the date of the event.  See enclosed Notice of COBRA Qualifying Event.  In addition, the employee or a family member must inform the Bates College Personnel Office of a determination by the Social Security Administration that the employee or covered family member was disabled during the 60-day period after the employees=s termination of employment or reduction in hours, within 60 days of such determination and before the end of the original 18-month continuation coverage period.  (See “Special rules for disability”, below) If, during continued coverage, the Social Security Administration determines that the employee or family member is no longer disabled, the individual must inform the Bates College Human Resources Department of this redetermination within 30 days of the date it is made.  

EMPLOYERS DUTIES UNDER THE LAW
Bates College has the responsibility to notify Bates Group Health Plan of the employee=s death, termination of employment or reduction in hours, or Medicare eligibility.  When the Bates College Group Health Plan is notified that one of these events has happened, the Bates College Group Health Plan will in turn notify you that you have the right to choose continuation coverage.  If you participate in the Bates Medical Reimbursement Account, the Bates College Human Resources Department will send a separate election form continuation on the Medical Reimbursement Account.  Under the law, you have at least 60 days from the date of you would lose coverage because of one of the events described above to inform the Bates College Human Resources Department that you want to continue health plan coverage, or if you want to continue participation in the Medical Reimbursement Account.

CHOOSING CONTINUATION COVERAGE
If you do not choose continuation coverage within the time period described above, your group health insurance coverage will end.  Also, if you do not choose continuation coverage within the time period described above, your participation in the medical spending account will cease on your termination date. 

If you choose continuation coverage, Bates College is required to give you coverage that, as of the time coverage is being provided, is identical to the coverage provided under the plan to similarly situated employees or family members.  This means that if the coverage for similarly situated employees or family members is modified, your coverage will be modified.  (“Similarly situated” refers to current employees or their dependents who have not had a qualifying event.)

If you choose continuation of coverage under the Medical Reimbursement Account, you will be responsible for the monthly deposits on an after-tax basis as there is no method of collecting deposits on a pre-tax basis.

HOW LONG WILL COVERAGE LAST?
The law requires that you be afforded the opportunity to maintain continuation coverage for 36 months, unless you lost group health coverage because of a termination of employment or reduction in hours.  In that case, the required continuation coverage period is 18 months.  Additional qualifying events (such as a death, divorce, legal separation, or Medicare entitlement) may occur while the continuation coverage is in effect.  Such events may extend an 18-month continuation period to 36 months, but in no event will coverage extend beyond 36 months from the date of the event that originally made the employee or a qualified beneficiary eligible to elect coverage.  You should notify the Bates College Human Resources Office if a second qualifying event occurs during your continuation coverage period.

Special rules for disability.  If the employee or covered family member is disabled at any time during the first 60 days of continuation coverage, the continuation coverage period is 29 months for all family members, even those who are not disabled.  The disability that extends the continuation coverage period must be determined by the Social Security Administration.  The employee or family member must inform the Bates College Human Resources Office within 60 days of the date of disability determination and before the end of the original 18-month continuation coverage period.  If, during continued coverage, the Social Security Administration determines that the employee or family member is no longer disabled, the individual must inform Bates College Human Resources Office of this redetermination within 30 days of the date it is made.  If an employee or family member is disabled and another qualifying event (other than bankruptcy of Employer) occurs within the 29-month continuation period, then the continuation coverage period is 36 months after the termination of employment or reduction of hours.

Continuation coverage may be cut short.  The law provides that your continuation coverage may be cut short prior to the expiration of the 18-, 29-, or 36-month period for any of the following five reasons:

1.  Bates College not longer provides group health coverage to any of its employees;

2.  The premium for continuation coverage is not paid in a timely manner (within the applicable grace period);

3.  The individual becomes covered under another group health plan (whether or not as an employee) that does not contain any exclusion or limitation with respect to any preexisting condition of the individual;

4.  The individual become entitled to Medicare;

5.  Coverage has been extended up to 29 months due to disability (see Special rules for disability) and there has been a final determination that the individual is no longer disabled.  

Once your continuation coverage terminates for any reason, it cannot be reinstated.
You do not have to show that you are insurable to choose continuation coverage.  However, continuation coverage is provided subject to your eligibility for coverage under the plan. The Employer and Insurer reserve the right to terminate your continuation coverage retroactively if you are determined to be ineligible for coverage. This notice is a summary of your rights and the rights of your spouse and dependent children. If you or your dependents have any specific questions, contact the Human Resources Department at the address or telephone number listed below.  Also, if you have changed marital status, or you or your spouse have changed your address please notify the Bates College Human Resources Department.

Bates College Human Resources, 215 College Street, Lewiston, ME  04240


Phone: (207) 786-6140

