The New Wellness Credit

Bates College is making wellness a significant part of the 2007
benefit program because 50% of health insurance claims are life-
style related. Evidence shows that by identifying chronic health
conditions earlier, and by focusing employee attention on healthy
lifestyles (including smoking cessation, physical activity and nu-
trition) insurance claims will decrease. Lower claims are good
for the College and the employees as it will result in lower insur-
ance premiums.

For the 2007 year, the College is offering a $250 wellness credit
to reward employees who participate in the Wellness Program.
The credit can be used to increase your take home pay or as a
contribution to your Healthcare Reimbursement Account. As
the issue of wellness and healthy lifestyles is important for all
our employees, the credit is available to all benefit-eligible em-
ployees regardless of participation in our medical plan.

How do I qualify for the $250 Wellness Credit?
The Wellness Program consists of 5 basic wellness components:

1. Completion of the Anthem on-line Health Assessment or
participation in the on-site Health Screenings offered at
Bates.

2. Betobacco freefor at least 6 consecutive months prior to
January 1, 2008 or complete atobacco cessation classin
2007.

3. Engagein physical activity a minimum of 20 minutes three
times per week .

4. Striveto maintain or increase your fruit and vegetable in-
take to five servings each day.

5. Follow safe coughing procedures and wash your hands to
prevent the spread of cold and flu germs

What do I need to do to participate in the Wellness Program?
Simply confirm you will meet all wellness criteria by signing
the enclosed Wellness Agreement and return it before the end of
Annual Enrollment.

Y ou do not need to turn thisformin if you do not want to par-
ticipate in the Wellness Program and receive the Wellness
Credit. Thisisyour only opportunity for 2007 to receive the
Wellness Credit.

Do I have to participate in the medical plan to receive the $250
credit?

No, all benefit eligible employees are eligible for the $250 Well-
ness Credit regardless of medical plan participation or part-time
benefit status.

ANNUAL ENROLLMENT SCHEDULE

The following meeting opportunities are available to assist you in making your Annual Enrollment decisions. If it ap-
pears additional meetings may be necessary, they will be scheduled at alater date Y ou may also schedule an appoint-
ment with a Human Resources Representative by calling HR at x6140.

2007 Annual Enrollment

The 2007 Annual Enrollment period begins Monday, Novem-

ber 13th and ends Thursday, November 30th. Enclosed with
this packet are three forms that you may want to return. |If
you want to make a change to your medical, dental or life
insurance elections, you must schedul e an appointment.

e 2007 Default Enrollment Form—Use to make your
Healthcare and Dependent Care Account elections for
2007—all other benefit elections remain the same. Note
the Dependent Care Subsidy Enrollment Form must be
completed on the back of the form if you are electing to
participate.

e Wellness Program Agreement 2007—Use to elect to
participate in the Wellness Program and receive up to a
$250 Wellness Credit paid over each pay period.

e Health Insurance Contribution Credit—Useif you
qualify for the Health Insurance Contribution Credit. A

copy of your 2005 Income Tax Form must be included to

receive the Credit.

All formsdue no later than Thursday, November 30th.

M eeting Schedule

11/15/06—Skelton 3:30-5:30—opportunity for second
shift employees who cannot make their Town Hall or
other meetings.

11/16/06—Chase L ounge 11:00—4:00 Annual Enroll-
ment Open House—opportunity to meet with vendors.

11/16/06—Hirasawa 12:00-1:30—open meeting to hear
about what’ s new with Annual Enrollment.

11/16/06—Hirasawa and Special Seminar Room—
opportunity for individual appointments—please call
HR at x6140 to schedule.

11/27/06 Chase Lounge 12:00—1:30 Luncheon on the
Healthcare Reimbursement Account—cometo learn
about how to use the account and estimate what you
want to contribute in 2007.

11/28/06—Skelton 12:00-1:30—what’ s new with An-
nual Enrollment/general question session.

Questions on Enrollment? Call the Human Resources Department * (207) 786-6140 * or email hrhelp@bates.edu
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Health Insurance Receives Makeover for 2007

ANTHEM REMAINS INSURANCE CARRIER

In order to ensure that Bates would be able to choose from
the best and most affordable plans for 2007, we requested
bids from Maine' s four largest insurance carriers: Harvard
Pilgrim, CIGNA, and Aetna as well as Anthem. Both
CIGNA and Aetna provided proposals that were lower cost
than Anthem. The College decided, based upon the rec-
ommendation of the Healthcare Task Force, to stay with
Anthem as the savings were not large enough to warrant
the disruption caused by a changein carrier.

HEALTH INSURANCE PLAN DESIGNS CHANGE

Although the types of services covered under the Anthem

HMO Maine and Blue Choice PPO ks sk s sk sk sk sk sk sk ok koo kokok
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plans remain the same, the way the
planswill pay for medical expenses
have changed. In an effort to hold
down the amount you contribute
from your paycheck, new cost shar-
ing features have been introduced to
the plans when you access services.
Below isasummary of the cost sharing changes for each
plan. A more detailed Benefit Overview for each planis
included with your annual enrollment material.

ANTHEM HMO MAINE

A $500 deductible has been added to the HMO for all hos-
pital services before the 80% coinsurance is paid by the
plan. This means the first $500 of hospital chargeswill be
paid by you. With the addition of the deductible, total out-
of -pocket maximum increases from $1,500 in 2006 to
$2,000 in 2007. Thereisafamily maximum cap that is
two times the individual limits.

Just as the co-insurance in 2006 only applied to hospital
services, the $500 deductible also only applies to hospital
services. All other coverage for physicians and other ser-
vices remain the same and are subject to the same co-pays
and limits aswere in place for 2006.

: Your Confidential
: Default Enrollment * that the higher cost sharing limits apply.
: Form is enclosed

* *
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ANTHEM BLUE CHOICE PPO

The reimbursement rates for in-network and out-of-
network charges have changed for the PPO in 2007. In-
network charges will be subject to the same $500
deductible and $1,000 co-insurance limits aswere in
place for 2006 but the co-insurance rate will be 80%
instead of 90%.

Out-of-network charges will be subject to a separate
$1,000 deductible and $2,000 co-insurance limit. The
co-insurance rate for out-of-network charges will be
60% in 2007 instead of 70%.

Remember, under the PPO you can go to any provider
that is part of the Blue Cross Blue Shield

% (BCBS) network nationwide and receive

* thein-network level benefits. Itisonly for
X * Providersthat are not in the BCBS network

¥ For the 12 month period ending June 30,
% 2006, only 6% of charges for services were
from out-of-network providers.

Reimbursement for Preventive Care services are not
subject to the deductible and the co-pays for physician
visits remain at $20.

The prescription drug co-pays remain $10/$25/$40 for a
30 day supply under both the PPO and HMO.
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MEDICAL AND DENTAL EMPLOYEE CONTRIBUTION RATES

Medical Plan Rates :

Therate structure for the College and Employee Contributions include a reserve amount to guard against large swingsin premiums.
The resulting employee and College contribution rates for full-time employees are listed below:

PREMIUM RELIEF FOR
LOWER INCOME HOUSEHOLDS

HEALTHCARE REIMBURSEMENT
ACCOUNT CHANGES

M edical 2006 2006 2006 2007 Tota 2007 2007 EE % Inc EE
Tota Bates Employee Premium Bates Employee Inc/mo Contrib
Coverage Leve Premium  Contrib Contrib +Reserve  Contrib Contrib 06-07 06-07
PPO
Employee Only 381.12 38112 0.00 403.89  403.89 0.00 0.00 12%
Employee+Spouse 800.35  640.28 160.07 848.18  668.90 179.28 19.21 12%
Employee+Child(ren) 686.01  548.81 137.20 72699  573.33 153.66 16.46 12%
Family 114335 85751 285.84 1211.67 89153 320.14 34.30 12%
HMO
Employee Only 40544 38112 24.32 42851  401.76 26.75 2.43 10%
Employee+Spouse 85143  640.28 211.15 899.87  667.60 232.27 21.12 10%
Employee+Child(ren) 729.80 548.81 180.99 77132  572.23 199.09 18.10 10%
Family 1216.33 85751 358.82 128554  890.84 394.70 35.88 10%

Dental | nsurance:

As with the medical plan, our dental insurance rates are based upon how many employees use the plan and the total claim costs that
result. Similar to our efforts under the health insurance to reduce fluctuations from year to year, you may recall that in 2005 Bates

College picked up over half of the 53% increase in rates and passed along only a 25% increase to employees so that the full increase

to employees could be spread over more than one year. Dental claims for 2006 have again remained relatively stable and the re-
newal reflects an increase of just over 7%. Bates continues to spread the 2005 increase over another year by keeping the contribu-

tion rates for dependent level coverage at the same levels as 2005. The resulting employee and College contribution rates for a full-

time employee are listed below:

Dental 2006 2006 2006 2007 2007 2007

Total Bates  Employee Total Bates Employee EE Inc/mo
Coverage L evel Premium  Contrib Contrib Premium  Contrib Contrib 06 07
Employee Only 27.71 27.71 0.00 29.66 29.66 0.00 0.00
Employeet+Spouse 55.10 30.09 25.01 58.98 30.09 28.89 3.88
Employee+Child(ren) 53.26 29.78 23.48 57.01 29.78 27.23 3.75
Family 90.16 36.09 54.07 96.51 36.09 60.42 6.35

ENROLLMENT INFORMATION FOUND ON THE WEB

Additional information to assist you in making your Annual Enrollment decisions can be found on the Bates College
Human Resources Web-site at http://www.bates.edu/human-resources.xml . Y ou may aso schedule an individual
appointment with a Human Resources Representative by calling HR at x6140.
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We all recognize the high cost of health insurance these days.

For those employees who have lower household incomes, the
cost can be amajor part of their monthly budget. Bates has dis-
cussed how the cost impacts those with less income for many
years. Beginning in 2007, a Health Insurance Contribution Credit
will be available to those with lower household incomes.

Similar to the Dependent Care Subsidy that has been in effect for
many years, Bates employees who can provide documentation of
their household income in the form of the front page of their 2005
Income Tax return will receive a credit based on the level of their
income. Theincome levelsand credit are as follows:

0-$30,000 $30,001— $45,001— $60,000+
$45,000 $60,000
20% 15% 10% 0%

For example: If your household income was $34,000 you would
receive acredit equal to 15% of your contribution to the medical
plan added to your check. If you had elected the HMO and had
family coverage, you would receive 15% of your $394.70
monthly contribution or $59.20 as a credit added into your pay-
check. Thiswould result in an actual reduction from the monthly
rates you would have paid this year. Employees whose house-
hold income isin excess of $60,000 would not be eligible to re-
ceive acredit.

The amount reported on your
tax return as adjusted gross
income is used in determining
your household income. This
can be found on Line 37 of
Form 1040, Line 21 of Form
1040A or Line 4 of Form
1040EZ.

To claim your credit you must
apply for it by the end of the
Annual Enrollment Period.

L

We recognize there is no perfect solution on how to address the
impact of the cost of insurance on those with lower incomes.
However, it is our hope that this type of system, which has been
in place for anumber of yearsin regards to the Dependent Care
Subsidy, will provide an opportunity for some relief. The amount
of the credit and income levels will be reviewed each year.

Adjusted Gross Income

Whether you choose to apply for the credit or not is entirely vol-
untary. Should you choose to apply for the credit, the copy of
your tax return will be shredded once your digibility has been
verified.

College contribution to Healthcare Reimbur sement Account
discontinued in 2007

The $250 Healthcare Reimbursement Account contribution that
the College provided to employees who elected to participatein
the medical plan will not be available in 2007. This has been
replaced by the wellness credit of $250 (see the back page for
more information). This new credit can be used to increase your
contribution to the Healthcare Reimbursement Account.

Deadlinefor incurring eligible expensesfor reimbur sement
of your 2006 contributionsis March 15, 2007.

When making your Healthcare Reimbursement Account
(HCRA) contribution election for 2007, please keep in mind
whether you have any left over contributions from 2006. New
this year you will have an extended period of time to use up
your 2006 HCRA contributions. In years past, you had to incur
expenses by December 31st to be eligible for reimbursement but
beginning this year you will have until March 15, 2007 to incur
expenses and receive reimbursement from your 2006 contribu-
tions.

N
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For example, if you have $200 left in your HCRA account as of
December 31st but know you will incur prescription drug co-
pays of $120 in February 2007, you can count on using your left
over 2006 contributions to receive reimbursement rather than
having to use 2007 contributions. Please note that even with the
extension of incurring the expense, all 2006 claims must still be
received by Group Dynamic, Inc. by March 31, 2007 to be eligi-
ble for reimbursement.

DEPENDENT CARE REIMBURSE-
MENT SUBSIDY CHANGE

The Household income brackets for determining the level of
Dependent Care Subsidy you are entitled to have been increased
to match the brackets for the Health Insurance Contribution
Credit aslisted on this page. Please review to seeif you may be
eligible for alarger subsidy (Dependent Care Subsidy Formis
on the back of the Default Enrollment Form).

Note that the extension for incurring eligible claims under the

Healthcare Reimbursement Account discussed above does not
apply to the Dependent Care Reimbursement Account.
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