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NoIdiacUlty. members
SEeIEStlidents

r\r‘f model of student involvement is
- ac ceptable

== Faculty -student collaborations —
~ |onger time of student involvement

—Student independent work — shorter
time of student involvement




on dttend Seminars by
E VISitors
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= Spend the time doing your
—— scholarly work




SRNQUarterly,

BBIINEI2004 issue specifically
rJ' joted to strategies for creating
= me for research

S \WWW.CUr.Org




REdUGe; the number: ofifiermalss

M(Class, Iab, and| discussion
I SECLIoN) contact Nours

gReduce the number of course
;,;- preparatlons over the year

By restructuring the curriculum
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EaliEakion IS What's eft over
aiter you've forgotten

B EVenything that you learned.
— -ANONYMOous
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BWEllPF PR, Accréditation and Stuaent
/_»,: m/ng Outcomes A Proposed Point
) Departure Council for Higher

SEdlication Accreditation (CHEA)
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=z Occasmnal Paper, Washington, DC,
| September 2001
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WIBWVICGGE) OULCOMES — " ..partictlar areas of:
SIECIpliRERACprofessional.content that students
salicealll relate, and appropriately deploy.”

5/_’§ OUICOMIES — “the learned capacity to do

B Something — for example, think critically,
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== communicate effectively, productively

~ collaborate, or perform particular technical
procedures — as either an end in itself or as a
prerequisite for further development




Afiesive OUtcomes="..usually involve
SHENEESHRNEIIEISIGIRNthENEEVEIOpIERN G
r)rJrr silarVvalues, or example, empathy, ethical
IEEIE VIOI‘ selff respect, or respect for others.”

= _med abilities—*..typically involve the
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— — integration of knowledge, skills, and attitudes in
complex ways that require multiple elements of
learning. Examples embrace leadership,

teamwork, effective problem-solving, and
reflective practice”




Fegtugitigiglefinle Currecultm

SWAlErateryears that courses are offfered
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'*olumn A or B reguirements
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e Have larger sections, more group work




CRIRERE SCIENCES. i

o 'ry course doesot needla lab

TyASULiE] A PESHIBIRAEE AN Bl

stltute fESEArchi EXpPEriences for course
penences

= %O'ffer a fewer number of integrated labs
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= Perhaps not all required
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® Do research in instructional labs/courses
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= of SUPPOrt staff

o Sedraizlfle]
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_oratory Prep
striment maintenance

f . Facilities manager

® Replace a faculty position with two
support/instructional staff?
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pRiefessional Developments s

= OpportinIties

SISUipport and encourage attendance at
preliessional meetings
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‘Utilize the summer for scholarly work

e Utilize sabbatical leaves for scholarly
Work
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y fce of ideas/projects
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® Source of motivation
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DEpartment Schedulingy
R Creating Blocks of Time

SNIEC e colliises fewer days of the week

PNIEECH courses at times of the day that
— eate plocks of time for research

f Have tineven semester teaching loads —
OnE heavier, one lighter — coordinate with
your research schedule

® Teach multiple sections of the same
course or lab to reduce number of preps
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C__ Ste team- -teaching arrangements that

EiifeeiUpi part of a semester
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- ® Question long-standing practices in a
effort to avoid fragmentation of your time
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Spatscholarly Work IS prioritized when
rer ehing schedules are set

= ”'t"i'hat departments have effective
~  communication so that people can express
their interests and needs
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SN Epartmental and institutionalfculture
uhigiesaysiitsiokay, Within: certain bounds,
HONCIOSEIONES dOOr 1o WOrk on'scholarly:
ac'g}v Ibies
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— f departmental and institutional culture in

_f*l"-" which scholarly work and teaching are not

e
s

—

Seen as competitive activities but as
Integrated activities




